Title:

Supervisor:  Weekend Experience Pastor

Job Description

Worship Leader

LifePoint

Status: Non-exempt (hourly) CHURCH
Hours per 28

Week:

Mission

Assist the Weekend Experience Pastor and Creative Arts team in all efforts toward
making the worship experience an anticipated, seamless and inspiring experience for
everyone who participates.

Essential Duties and Responsibilities

Shares the responsibility of leading worship for events and worship services with
the rest of our Weekend experience staff

Loves God and loves worship/media, having the ability to effectively contribute in a
team atmosphere but also work independently as necessary

Oversees all administrative responsibilities pertaining to the Creative Team
Provides support to volunteers of the Worship/Media Team through ongoing
communications and manages volunteer assignments

Oversees the schedule of the Weekend Experience Pastor

Assists Weekend Experience Pastor in communicating monthly the details of
music selection and arrangement to team

Oversees all copyrighting and/or license auditing needed

Assists in the process of completing a worship team album as directed

Assists in special events/services as needed

Attends weekly Creative Team meetings and logistic meetings

Attends weekly logistic meetings

Assists in all communication and support for WTL (Worship Team Leaders)
Attends monthly WTL meetings

Develops and/or composes Worship music

Competencies

Discipleship - Personally exhibits a growing relationship with Christ through daily
prayer and scripture reading. Professionally exhibits the ability to disciple others.
Leadership - Exhibits confidence in leading adults and managing multi-level
teams



e Teamwork - Exhibits commitment to the vision, mission, and leadership of
LifePoint Church; and contributes to the unity of LifePoint Church in their actions
and attitudes towards others

« Enthusiasm - Exhibits a vital, healthy, and growing relationship with Jesus Christ,
demonstrates a heart and commitment to team, and displays a desire for
excellence

« Strong relational skills - Shows sensitivity to and awareness of how people are
responding and relating

« Strong initiative - Able to work independently and identify more effective
operational processes, procedures, and method strategies

o Adaptable - Able to adjust to changing and emerging data and patterns

o Developer - Able to assist in the building of sustainable and productive systems
that facilitate and accelerate desired outcomes

e Administrator - Thrives on administrative and organizational tasks, loves details,
and exhibits excellent computer skills, phone etiquette, and management sKkills

Minimum qualifications

e Computer experience

Organizational skills

Multi-tasker

Capable of communicating well on a written and spoken level

Experience in Leading worship Large room experience preferred (please provide
video/audio examples)



